
• PEO’s
• ASO’s
• Temporary Staffing 

• Employment Practices
• Professional Liability

• General Liability
• Risk Management Services 

Allegiance Underwriting Group partners with an AM Best “A” Excellent insurance carrier with  
over 20 years of experience and expertise in the alternative staffing industry. 

Employment Practices Liability 

• Broadest array of covered liabilities, including violation of any federal, state, or local law, including common 
law violations pertaining to any kind of discrimination or harassment. 

• Wrongful termination coverage includes constructive discharge and breach of implied employment contracts.
• Employment-related torts are also covered, including infliction of emotional distress, defamation, libel,  

slander, disparagement, false imprisonment, malicious prosecution, and invasion of privacy. 
• Claims about how the company handles its employment matters are also covered including negligent hiring 

supervision of others, failure to adopt or enforce adequate workplace practices, and excessive or unfair discipline. 
• Retaliation coverage is expanded to include retaliation under ERISA, OSHA, worker’s compensation laws 

and wage and hour laws, as well as types of whistleblower liability. 
• Client company coverage available.
• Shared limits or separate limits available. 

Professional Liability

• Coverage for error or omission in rendering or failure to render professional services.
• Customized coverage for other professionals such as insurance agents, human resource professionals, etc.
• Full prior acts coverage. 

General Liability 

• Coverage for hired and non-owned automobile available.
• Coverage for employee benefits liability available. 
• Non-auditable, non-cancelable expect for non payment of premium. 

Risk Management Services

• Human resource training
• Creation or review of human resource policies and procedures. 
• State of the art risk management website.
• Claims coordination with choice of defense counsel.
• Loss control service provided at underwriters’ expense by a network of leading labor law firms.

Providing Flexible, Long term solutions  
to meet the changing needs of your industry:

• 18 month policies available
• Combined programs for diversified companies including ASO and temporary staffing.

Customized Programs for:


